Disciplinary Ruldsaodttomedures

Disciplinary Rules & Procedures \

Natural justice is based on three principles, which should govern the way s hployer handles
potential disciplinary problems:

1 Employees should know the standard of performance required and t
conform.

2 Employees should be given a clear indication of where they 4
rules.

apply in cases of gross misconduct.

The disciplinary procedure may or may not form part ghan sqployee’s contract of employment. Where it
does form part of the contract of employment theg sesof disciplip®y it must be applied.

An employer should make itself fully conversa gedure before proceeding with any

action. The basic provision of the law, such 2 ongful or unfair di sal should be understood as well as
the approach that should be used to deal dist¥linary procedufg
to the specific allegations, ie cases of ing

The Checklist - Using the Disciplinary



